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The booklet you are
holding in your hands
contains everything
you need to know to
make an informed
decision to join the
Industrial Workers of
the World - the things
we stand for, the
things we fight for
and the ways we fight
for them. The
contents of this
booklet are based on
(and heavily inspired
from) the second
edition of “Think It
Over - An
Introduction to the
Industrial Workers of
the World” by Tim
Acott
(www.iww.org/resour
ces/think-it-
over.pdf).

To BIBAlapdkt Tou
KPATATE OTA XEPLA
oag MePLEXEL OAa 0oa
TPETEL va yvwpilete
yld va TAapeTe TNV
TEKUNPLWHEVN
amogaon va YIivete
HEAOG TwWV
Blopnxavikwy
Epyatwv tou Koopou
- TIG B€0€1G pag, Toug
OTOXOUC Yld TOUG
omoioug TaAeUoupe
Kal TI¢ peboddoug pe
TIG OTTolEg
aywvi{opaocte yua
autda. To
TIEPLEXOUEVO auToU
Tou BiBAlapiou
Baciletal (kat givat
EUTIVEUCHEVO  aTIO)
(o)tn O0euTEPN
£kooon tou «Think It
Over - An
Introduction to the
Industrial Workers of
the World» tou Tim
Acott
(www.iww.org/resou
rces/think-it-

over.pdf).
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Preamble to the
Constitution of
the IWW

The working class and the
employing class have nothing
in common. There can be no
peace so long as hunger and
want are found among
millions of the working
people and the few, who
make up the employing
class, have all the good
things of life.

Between these two classes a
struggle must go on until the
workers of the world
organize as a class, take
possession of the means of
production, abolish the wage
system, and live in harmony
with the Earth.

We find that the centering of
the management of
industries into fewer and
fewer hands makes the trade
unions unable to cope with
the ever-growing power of
the employing class.

The trade unions foster a
state of affairs which allows
one set of workers to be
pitted against another set of
workers in the same
industry, thereby helping
defeat one another in wage
wars. Moreover, the trade
unions aid the employing

Mpooipio Tou
Kataotatikou
Twv IWW

H epyatikn taén kat ta
APEVTIKA OeV £X0UV TiToTa
10 KOWA. Agv pmopei va
uTrdpéel Kapia ipnivn €'
000V N TIElVA KAl N aveéXEla
GUVUTIAPXOUV avAapecd ota
EKATOPPUPLA TWV
epyaldpevwy, evw ot Aiyol
mou amoteAolv TNV
£pYy0d0TIKN TAEN KATEXOUV
OAoV TOV TTapayopevo
mAouTo.

Metagl autwy Twv 6Uo
Tta€ewv n MAAN TPETEL va
OUVEXIOTEL £WG OTOU
opyavwBouv 6ol ol
epyaldpevol Tou KOGHOoU,
TMAPOUV TNV KATOXN TwV
HEOWV Tapaywyng,
KATapynoouv To cuotnua
NG MIOBWTNAG Epyaociag, Kat
{noouv os appovia pe
puon.

AlamoTWVoUE oAPEPA OTL O
OUYKEVTPWTIOHOG TWV
Blopnxaviwy ota xépla 6Ao
Kat Atydtepwy Kablotd ta
OUVOLKATa avikava va
AVTIUETWTTIOOUV TN GUVEXWG
au€avopevn duvapn tng
gpyodoaiag Kat tou
KamrtaAlopou.

O ouvTEXVIAKOG
OUVOLKAALOHOG evOappUVeL



class to mislead the workers
into the belief that the
working class have interests
in common with their
employers.

These conditions can be
changed and the interest of
the working class upheld only
by an organization formed in
such a way that all its
members in any one
industry, or in all industries,
if necessary, cease work
whenever a strike or lockout
is on in any department
thereof, thus making an
injury to one an injury to all.

Instead of the conservative
motto, "A fair day's wage for
a fair day's work," we must
inscribe on our banner the
revolutionary watchword,
"Abolition of the wage
system." It is the historic
mission of the working class
to do away with capitalism.
The army of production must
be organized, not only for
everyday struggle with
capitalists, but also to carry
on production when
capitalism shall have been
overthrown. By organizing
industrially, we are forming
the structure of the new
society within the shell of
the old.

TNV Tapoucd Kataotaon Kat
dnuloupyei cUykpouon Kat
Slaomaon Twv epyalopévwy
gvavtia ota ta€lkd toug
oupépovta. EmmAéoy, ot
ouvtexvieg Bonboulv tov
KamTaAlopo Kat ta
APEVTIKA, TAPATAAVOVTAG
Toug epyalopévoug otny
weudaiobnon OTL n Epyatikn
Taén €xel Kowvda
evola@épovta Je TNV
gpyodoaia.

Ol oUVONKEG QUTEG pumopoUv
va aAAda&ouv pdvo, av
umootnpixBolv MANPWG Ta
CUHEPOVTA TWV
epyalopévwy. Amapaitntn
mpolmdOeon sival n
opydvwon Katd TETolo
TPOTOo Wote ot epyaldpevol
ave€aptAtwg Blopgnxaviag, n
0€ OAEG TIG Blopnxavieg eav
eivat amapaitnto, mapouv
TNV €PYAcia ota XEpLa Toug,
Katadelkvuovtag OtL n
adkia og évav eival adkia
o€ 6AouG. Me Tov TpoTo
auté Pmopouv va
O1ekSIknBolv OAa ta
alrtnpara, va yivel mpaén n
aAAnAeyyun Kat va
EUTOSIOTEL N amPAoKOTITN
AglToupYyia ToU onpePLvOU
KAMTAALOTIKOU GUCTAHATOG
TWV avIoOTATWV.

Avti Tou 16g0AoynHatog,
"Ha dikain apoBn ava
gpydoiun nuépa”, TPEMEL va
uloBetnOei to dlapkEg
EMAVACTATIKO TPOCTAYUA:
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"Katdpynon tg Miobwtng
Epyaociag.” AmoteAel
OlaXPOVIKN ATTOCTOAN TWV
epyalopévwy va
KATapynoouy to
KamrtaAloTiké cUothua.
‘OMot ot gpyaldpevol otnv
mapaywyn n oTig UTINPEGIES
mpEMEL va opyavwBoulv amo
KotvoU, 6xt HOvo yud Tov
Kabnuepvo aywva evavua
OTA APEVTIKA, aAAd Yld va
ouvexioouv tTnv mapaywyn
otav Oa £xel viknOsei
OAOKANPWTIKA 0
KamtaAlopdg. Me to va
opyavwBoUpe epyaciakda
amod KotvoU OlapOPPUWVOUHE
™ dopn NG VEAg Kolvwviag
HEOQ OTO KEAUPOG TNG
TaAaldag.
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SOLIDARITY

Working people have only
one real option in today’s
economy. We have to resist,
with all our might, the big
business program of further
and deeper poverty for
working people.

For the first time in modern
history profits are going up
while wages and benefits are
going down. In the past the
two have always been tied,
however unequally. Now the
game has changed. Worse
impoverishment and more of
it is the wave of the future if
we don’t stand against the
tide.

We have only one hope of
fending off this tidal wave of
misery. That hope, that tool,
is solidarity. Every worker
must stand up for every
other worker, no matter
where you live or where you
come from - we must stand
together. Every loss to any
worker is a loss to us all, and
every gain by any part of the
working class is a victory for
us all. We must stand
together. We must extend
our hands across the borders
and across the seas. We must
support each worker’s
struggle as if it were our very
own because that is exactly
what it is. Together we can
win. Together we can make
this world a better place to

AAAHAETTYH

Qg epyaldpevol £xouls Povo
pla mpaypartikn emAoyn otn
olkovopia Tou onpepa.
MNpémnel va aviiotabolpe, pe
OAEG Hag TG OUVARELG, OTO
HEYAAO EMXEIPNUATIKO
MPOYPAPUA TNG TEPAITEPW
Kat Babutepng
@Twxotmoinong pag.

MNa mpwtn opd otn
oUyxpovn (oTopia ta KEPON
augavovtat evw ot pieboi
Kal Ta emdopara
pelwvovTal. XTo mapeAbov
ta Guo Toug ATav mavia
ouvoedepéva, av Kat aviod.
Twpa to maixviodl €xel
aAAdaéel. Oa pag nvi€el éva
KUHA aKOpa Xelpdtepng Kat
meplocotepng eEabAiwaong
oTo PEAAOV, av Oev
avtiotabolpe otnv
aviepyatikn maAippola.
‘EXOUE HOVO Mia eAida va
ATTOKPOUGCOULE AUTO TO
TMaAlpPOIKO KUpa OUCTUXIAG.
Auti n eAmida, autod to
epyalcio, givai n
aAAnAeyyun. Kabe
epyalopevn MPEMEL va
UTTEPACTILOTE( TOV KABE
ouvaoeA@o TG, aveEdptnta
amd 1o mou eite i amd mou
TPOEPXEDTE - MPEMEL v
otaboupe evwpévol. Kabe
AamWAELA Yl OTOLOVORTOTE
€pyarn eival anwAsla ya
OAOUG pag Kat Kabs kEpSog
amo omolodNTOTE PEPOG TNG
£pYaTkng taéng eivat vikn



live, to raise our children, to yla 6Aoug pag. Mpémet va
spend our old age. otaboupe evwpévol. Mpémel
VA AMAWGCOUE T XEPLA PAG

TMEpa amoé ta ocUvopa Kat Tig

0dAacoeg. Mpémet va

utootnpifoupe Tov aywva

KABe epydtn oav va ntav

O1KOG pag yati auto

akpBwg givat. Madi

pTmopoUpE va KEPSIOOULE.

Madi pmopoUpe va Kavoupe

autov Tov KOO0 £va

KaAUTEPO PEPOG YA va

{ooups, va PeyaAwooupe

Ta madld pag, va

TMEPACOULE TA YNPATELd Hag.




Direct Action Gets
the Goods

Direct action can be defined
as the use of any tool,
tactic, or strategy that you
can control yourself. It
means using tactics that
directly address your
problem. It’s straightforward
and simple and you can trust
it. It succeeds or fails
according to how good your
idea is, how forcefully it is
applied, and how
appropriate it is to the
situation.

Voting for candidates who
promise to fix your problems
for you is not direct action.
To strike, to slow down, to
sit down on the job are
direct actions. To
symbolically protest for the
purpose of getting press
coverage, in hopes that it
will build support or
sympathy for your cause is
not direct action, no matter
what the tactics of your
protest may be. To walk the
picket line with a fellow
worker from a different
trade, from a different shop,
from a different nation is
direct action.

It takes only the briefest
glance at history to see that
what is given to us can be
taken away. The only gains
we can hope to hold are
those that we take and

H Apeon Apdon
Kepdilel ta
Aya0a

H aueon 6paon unopel va
oploTel wg n xpron
onowuénnors spya?\slou
raKthng 1 oTPATNYIKAG TTOU
pmopeite va eAéyete scslc_;
ot {0lec. Znpaivel T xpnon
TAKTIKWV TTOU
avtigetwmilouv aueca To
mpOBANUA ocag. Eivat
Eekdbapn Kat amAn Kat
pmopeite va tnv
gpmoteuTeite. Metuxaivel
amoTUYXAvel avaloya pe To
mOc0o KaAn gival n 10éa oag,
mOc0 SuVApIKa epappoletal
Kal mOoo KAataAAnAn sivat
yla TV Katdotaon.
H wnRgog oe umoyngioug
TOU UTTOCoXOoVTAl Va
OlopBwoouv ta mpoBARuata
oag Osv eival ayeon dpdon.
To va amepyeig, va
€MBPAOUVELG TNV GOUAELd
00U, va KataAauBavelg tov
XWPO Epyaciag oou sivat
apeoeg evépyeleg. To va
OlapaptUpeoTe GUPBOAIKA
yla va AdBete KAAuyn amo
Ta MME, pe tnv eAmida ottt
auto Ba dnploupynoel
umooTthpLEN 1 cupmadsla ya
TOV OKOTO oag Oev ivat
aueon 6pdon, ave€aptnta
arnmoé To mold £ivatl n TAKTIKA
g c‘ilapaprupiag oag. To va
OUMETEXELG OF cmspylang
OUYKEVIPWOELG pE Evav



defend with our own hands
and hearts. Those crumbs
that are thrown to us from
time to time by the rich and
their governments are always
taken back. Governments
serve the interest of the
ruling class, and will always
do so. We can expect the
same from them in the
future as we have gotten so
far, a change in legislative
policy once in a while
perhaps, to confuse us and
weaken our resolve.

Direct action plus solidarity
equals success. The only
tactics of struggle and
defence that we can trust
are those that we, the
working people, control.

OUVAGEAPO amod SLAYOPETIKO
eMAyyeApa, amo
OlaPOPETIKO Katdotnua,
amo JlagopeTIKO £6Bvog eival
apeon opdon.

Xpelaletal pévo pia cuvtopn
patid oTny loTopia yua va
O0UpE OTL AUTO TToU paAg
divetal pmopei va
apaipebel. Ta pova kEpON
ToU UmopoUpE va eATi{oupe
otTL Ba £xoupe gival autd
mou Kepdiloupe Kat
umepaom{Opacte pe Ta
Xépla Kat tnv kapdid pag.
Autd Tta YixouAa Tou pag
TMETAVE KATA Kaipoug ol
mAoUGLoL Kal ol KUBEPVACELG
TOUG Ta Taipvouyv mavta
miow. Ot KUBEPVAOELC
UTINPETOUV TO CUHPEPOV TNG
apxouoag Tagng kat Ba to
Kavouv mavta. Mmopouue va
nsplpévouus oTo PEAAOV va
KAavouv aKpleg 10 (010, Ha
OTO TO00 (0WG TPOXWPOUV
0€ HIKpOaAAayEg oth
VOHOBETIKA TOALTIKA Yla va
pag pmepdEWouy Kat va
anoéuvauwoouv mv
amoQACIOTIKOTNTA Hag.
Apeon dpdon cuv
aAAnAeyyun tooutat pe
emruxia. Ot HOVEG TAKTIKEG
aywva Kat apuvag mou
UTTOPOUE VA EUTIIOTEUTOUNE
€lval autég mou eA£yXoupE
epeic ol epyaldpevol.



Every Worker
Needs a Union

In recent years union
membership has steadily
dropped due to union busting
efforts by bosses and their
underhanded and often
illegal tactics, combined
with a collectively poor
understanding of what unions
are. Nonetheless, the need
still exists for a working class
organization to defend and
further the interest of the
working people at their jobs.
That’s a union. We need it.
Nobody is going to stand up
for us. The political parties
will court our votes and our
donations, but real money
talks, and for now the bosses
have the real money. They
call the tunes in politics. Our
only option is a union. We
need to build these unions
right. We need to build them
so that we can control them,
so that we can trust them, so
that they will serve our
needs only, not the needs of
bosses and bureaucrats and
political hacks. That means
union democracy. It means
elected and recallable
officials who report directly
to the rank and file. It means
that all important decisions
are made directly by the
membership. It means any
job or action or strike is
controlled by and settled by

Kabe Epyalopevin
Xpelraletal €va
ZUvOIKATO

Ta teAeutaia xpovia n
CGUUHETOXN 0Ta GUVOIKATA
pewwvetal otaBepd Aoyw
TwV TpooTadelwv dlaAucng
TWV GUVOIKATWY daTo TIG
KPUPEG KAl CUXVA
TAPAVOHESG TAKTIKEG TWV
APEVTIKWY, 0 cuvOUacuo
HE pia cUAAOYIKR EAAEWYN
Katavonong Tou Tl ival Ta
ouvikara. Qotooco,
e€akoAouBei va umdpxel n
avaykn yla pia opyavwon
NG EPYATIKAG TAENG mou Ba
umrepacTiletal Kat 6a
MPowOEl TO CUUPEPOV TwV
£pyalopévwy oTIG GOUAELEC
TOUG. AuTO eival to
ouvokaro. To
xpelalopaote. Kaveig dev
TPOKELTAL VA PAG
uTrEpaoToTel. Ta MOAITIKA
KOpHata 6a KAEWouv Tig
YNPoUG Kat Tig OwpPEES Hag,
aAAd to xpApa PAdeL, Kat,
TPOG TO TAPOV, TA APEVTIKA
£€Xouv To XprRpa. Autoi
KAVOUV KOUUAVTO otnv
moAtikr. H pdvn pag
emAoyn eival To cuveIKATo.
Mpémel va olkoGOURCOUHE
auTd Ta cUVOLIKATA owoTd.
MpEmel va Ta XTioouE ot
{0101 pE TETOLO TPOTIO WOTE
va YTopoupE va ta
eAéyEoupe, WOTE va
HTOopOUpE Va Ta



the workers on the shop
floor. It means full disclosure
on financial matters and
rank-and-file control over
union funds. It means doing
things very differently than
they are done in the business
unions. It means doing things
the way we do them in the
IWW, the Industrial Workers
of the World.

The unions that most
working people belong to
today, if they belong to any
union at all, have lost the
democracy that built the
union movement in the first
place. Most officials are
appointed, not elected.
Settlements happen behind
closed doors and are only
presented to the rank and
file for approval. Union
bosses are entrenched for
life, never facing the
possibility of returning to the
shop floor, if indeed they’ve
ever been there in the first
place.

Is it any wonder that union
membership is down and
workers’ confidence in their
leaders is very low? Is it a
surprise that we are losing
the gains we fought for in
years past?

In order to defend ourselves
and our families we need to
join together in unions. We
need our combined strength
to face the rich and their
government. We need the
union, but the union we need

EUTILOTEUOHAOTE, WOTE VA
g€utnpetolyv POvo TG OIKEG
HAG AVAYKEG, OXL TIG
AVAYKEG TWV APEVTIKWY Kal
TWY YPAPEIOKPATWY KAl TWV
moOATIKAVTNOWY. Auto
onpaivel cuvOIKAALOTIKNA
Onpokpartia. Znyaivet
alpetolg Kat avakAntoug
aflwpatouxoug Tou
avagépovtal aneubeiag ota
MEAN TNG BAong. Znpaivel Ot
OAEG Ol GNHAVTIKEG
amo@docelg AapuBavovrat
amneuBeiag amod ta pPEAN.
Inyaivel 6Tt omoladnToTE
epyaoia n dpdon n amepyia
eAéyxetal Kat Oleubeteital
amo toug epyaldusvoug oTo
XWPO £pyaciag. Znuaivel
TARPN yvwotomoinon yla
OLKOVOHLIKA Bépata Kat
EAEYXO TWV CUVOIKAAOTIKWY
Tapeiwv amo ta PéEAn g
Bdong. Inpaivel va KAvelg
Ta mpdaypata moAU
OlaPOPETIKA amod 0, Tl
yivovtal ota emXelpnUATIKA
ouvOIKATa. Znpaivel va
KAVOULE TA TTPAYHATA OTWE
Ta Kavoupe otoug IWW, toug
Blopnxavikoug Epydteg tou
Koopou.

Ta cuvdikdta ota omoia
aviRKoUV Ol TTEPLOGOTEPOL
epyaldpevol onpepa, av
AVAKOUV O€ KATolo
owpareio, €Xxouv XAcel Tov
ONHOKPATIKO XApaKTAPA
TIOU €XTIOE TO
OUVOLKAALOTIKO Kivnpa. Ta
TMEPLOOOTEPA OTEAEXN
dlopilovtal, Ogv eKAEyovtat.
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is a democratic union. How
else will it defend our needs
and not those of our bosses?
How else can we control our
own struggles, choose our
own goals and our own
issues?

Our criticism of traditional
unions does not mean that
we are hostile to them. On
the contrary, many IWW
members are also members
of these unions (dual-
carders), either in an
attempt to turn them in the
right direction, and / or as
part of a tactic and / or to
exploit their potential.

We need democratic unions,
rank-and-file control, and
direct democracy on the
shop floor to fight our fights.
No union bureaucrat ever
stood up for the workers,
and none ever will. We have
to stand up for ourselves,
together, in a democratic

union. If we can’t control our

union and its leadership,
then we can’t trust them.
It’s just that simple.

The essential value of a
union lies in what it can do.
What it can do for us and for
our class as a whole. What
you can do with it. How you
can use it to do what you
need to do. «To do> is a
verb. Action is what we’re
talking about. When we
come together on the job to
address our common
problems with the shared

Ou SlampaypateUoslg
yivovtal KEKAEIGUEVWVY TwV
Bupwv Kat mapouctalovtat

HOVO GTOUG appodloug yia
£ykplon. Ta KeQAAd Twv
GUVOLKATWY £ival 1oo6BLa,
Xwpig va avtigetwmilouv

moté tnv mbavotnta va
EMOTPEYOUV OTOUG XWPOUG
O0UAELAG, av OVIWG £Xouv
TIAEL TIOTE EKEL.

Eival mepiepyo 10 yeyovog

OTL N GUPPETOXN oTa
OUVOIKATA PEWWVETAL KAl N

gumoToouvn Twv
epyalopEVWYV OTOUG NYETEG
TOUG ivat moAU xapnAn;

Eivat ékmANEN to yeyovog
OTL XAVOUE Ta mpaypata

yla ta omoia maAfWaye ta
mponyoUUEVA Xpovia;

H kpltikn pag ota
mapadoclakd cuvoIKATa OgvV
onyaivel mwg igaote
exOpikoi amévavtt Toug. To
avtifeto, MOAAQ PEAN TwWV
IWW eival tautdxpova pHéEAn
Kdl 0€ autd Td cuvaIKATa
(dual-carders), ite o€ pa
Tmpoondbela va ta
OTPEYOULE TTPOG TNV CWOTA
Kateubuvon, R/Kat wg HEPOG
pLAG TAKTIKAG R/Kal yia va
a&loTTOUCOUE TIG
OuUvVaTtOTNTEG TOUG.

Ma va umEPAacTIoTOUKE TOUG
£QUTOUG Hag Kat Tig

OLKOYEVELEG Jag TPETEL VA
evwboUpe og oUVOLKATA.

Xpewaldpaote 1
ouvouacpévn pag duvaun
Yld Va avTIPETWTTICOUE
Toug MAOUGLOUG Kal TNV



strength of our common
action, we are doing
something. We’re not just
talking about it, though
that’s a first step, and we’re
not seeking publicity and
making a big show of it,
though those things can be
valuable in their place. We
are acting on it. Doing.

IWW members are also
known as «Wobblies». In the
construction trades the verb
“to wobble” is commonly
used to describe a group
action that seeks to address
a problem on the job, a
problem with the boss (as
most on-the-job problems
tend to be). To “wobble the
job” is to walk out, slow
down, or all go to the boss
for a "chat” on work time.
Straight up, to come
together to address the
problems by direct means.
That’s what it’s all about.
It’s happening all the time,
all over the place. It’s a
necessary part of daily life
on the job. You can do it
too. You and your fellow
workers, on your job, can
wobble the situation to make
it better. That’s job control,
and that’s the thing we need
to establish and protect, for
our own safety and health,
to ensure good compensation
for our precious time, for fun
and profit and relief from
the boredom and loneliness
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KuB£pvnon Toug.
Xpelaldpacte 10 GUVOLKATO,
aAAd TO GUVOIKATO ToU
xpelalopaote ivatl éva
ONHOKPATIKG GUVSIKATO.
MNw¢ arAiwg Ba
UTTEPACTILOTEL TI AVAYKEG
HAG KAl OXL TWV APEVTIKWY
pag; Nwg aAAwg pmopouys
va eAéyEoupie Toug O1KoUG
pag aywveg, va emAE€oupe
TOUug O1KOUG pag 0TOXOUG Kal
ta OWKa pag {ntiparta;
Xperaldpaote dnpoKpatika
ouVvOIKATa, EAEYX0 ATTO TN
Bdon kai aueon dnpokpartia
OTO XWPO £PYAciag yua va
TOAEUNCOULE TOUG AYWVEG
pag. Kavévag ouvolkaAloTig
YPAPEIOKPATNG OevV
UTTEPACTIIOTNKE TOUG
£PYATEC Kal Kavévag Ogv Ba
TO Kavel motE. MpEmel va
UTTEPACTILCTOUE TOV £AUTO
pag, padi, o éva
ONHOKPATIKO ouvdikarto. Eav
Oev pmopoUpe va eAéyEoupe
TO GUVOLKATO Hag Kat tny
nyeoia tou, 10t O€V
pmopoUpE va Toug
eumoteutoUpe. Eivat téoo
amio.

H ouctaotikn aia evog
owpaATeiou £yKELTAL OTO Tl
pmopel va kavet. Tt pmopel
va KAVEL yld EPAg Kat yua
v Ta€n pag cuvoAlkda. Tt
MTTOpEiTE va KAVETE Ue AUTO.
Mwg pmopeite va to
XPNGIUOTIOINCOETE YId VA
KAVETE AQUTO TOU TTPETIEL VA
KAVETE.



that pervades our lives in

this modern workaday world.

The key to good wobbling is
union. That’s small «u»
union, meaning cooperation
and concerted effort among
fellow workers, people with
the same needs and
circumstances-the people
you work next to day after
day. Alone we are weak and
ineffectual. Together we are
awesome in our power. We
have only to organize this
power and wield it, for our
common good, to make this
world a better place.
Together we can win. We
just have to do it. Let’s act
now.

13

To «kavw» gival pnpa.
MAdpe akplBwg yla dpdon.
‘Otav padeudpacte otn
O0oUAeld yua va
AVTIUETWT{OOUKE TA KOVA
pag mpoBARpata pe tnv
Kolviy 6Uvaun TnNg KOWVNAG Hag
Opdong, KAtL Kavoupe. Agv
To oudntdape povo, av Kat
auto sival éva mpwto Bhpa,
Kal Ogv EMOIWKOUKE TN
OnpooldtnTa yla va Kavoupe
emidel€n, av Kat autd ta
mpaypata pmopei va sivat
XPNOLUaA GTOV 6WOTO TOTO
Kat Xxpovo. Auto mou
Kavouye givat va 6poUpe.
Na kdvoupe katt mpdgn.

Ta péAn Twv IWW eival
£MiONG YVWOTA wg
"Wobblies". Ztig olkoOopEG,
To pnua «to wobble»
(taAavtetopat)
XpnolpoToleitat ouvﬁewg
yua va ﬂEplYpC[LpEl Ha
opadikn evépyela Tou
EMOIWKEL VA AVTIUETWTTIOEL
éva mpoBAnua otnv
gpyaoia, éva npoBAnpa pe
10 cupavru(o (6mwg teivouv
va eival ta meploootepa
mpoBAARATa otnv £pyacia).
To va «TaAavieWelg
O0UAELd~» onpaivel va KAvelg
otdon gpyaociag, va
emBpaduvelg TV gpyacia
o0U N va mate 0AoL 6To
QPEVTIKO YId Hla
«KoUBEvTa» ev wpa
gpyaoiag. Mo amid, va
evwboUpe ya va
AVTIUETWTICOUE Ta
mpoBAARpata e Auecoug
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TpOTmOUG. AUTO €ival To
O¢pa. ZupBaivel 6An tnv
wpa, mavrou. Eivat
amapaitnto PEPog TnNg
kadnpepwvrig Lwiig otn
douleld. Mmopeite va to
Kavete Kal eogig. Eoeic kat
oL cuvadeA@ol oag, otn
douAeld oag, Pmopeite va
«TaAavteUosTe» TNV
KATdotacn yla va tn
BeAtiwoete. Autdg sivatl o
£\eyxo¢ NG epyaciag, Kat
auto ival To Tpaypa mou
TPETEL VA KABIEPWOOUE Kal
va MPOCTATEUCOUHE, Yid TN
OIKN pag acpalela Kat
uyeia, ywa va
e€acpaliooupe KaAn
amolnpiwon ya tov
TMOAUTIHO XPOVO HaG, Yid
Slackédaon Kat KEPAoG Kat
avakougion amo tnv MAREN
Kal ™ Jova&ld mou
olamepva t {wn Jag otn
oUyxpovn €mox.

To KA€10l yla Tnv KaAn
taAdvteuon eivat to
GUVOLIKATO, N €vwon. Auto
TIOU onpaivel cuvepyacia
Kl GUVTOVICHEVN
mpoomadela HETALU TwV
ouvadEAQwY, TwWV
avlpwmwy e TIG iOLEg
avAayKeg Kal CUVBNRKEG - Toug
avhpwToug LE Toug omoioug
gpyaleote Kabe pépa.
Mévol pag eipacte aduvapot
Kal avamoteAeopatikoi. Madli
£xoupe @oBepn duvapn. Asv
£X0oUupe Tapd va
OPYAVWOOUE auTh TN
oUvapn Kat va tnv



XPNOLHOTIOLCOULE, Yid TO
KolvO pag KaAd, yia va
KAVOULE aQUTOV ToV KOGUO
KaAUtepo. Mali pmopoupe
va kepdicoupe. AAG TIpEmeL
va 1o Kavoupe. Ag dpdcoupe
Twpda.

LWW.
WHAT WE STAND FOR.

RE __WZB
\AO‘“ RKING c%@@

THINK IT OVER.
< JOIN THE

ONE BIG UNION

FIGHT FOR THE FULL PRODUCT
OF YOUR LABOR
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The Working Class
and the
Employing Class
have Nothing in
Common

So says the preamble to the
constitution of the IWW.
That’s the basis of our
approach to labour relations
and unionism. Let’s look at
this statement for a second.
It doesn’t mean that workers
and bosses are a different
species, that they don’t
breathe the same polluted
air and drink the same
water, though the air and
water in a working class
neighbourhood might be a lot
filthier than they are up on
the hill. It means that the
two classes are in opposition
by their very nature. What’s
good for the bosses - cheap
labour, maximally controlled
and passive - is bad for the
workers. What’s good for the
workers - maximum control
over the job, the job
conditions, objectives and
methods, and maximum
compensation for our
precious time - is death to
the bosses, and they will
fight it tooth and nail. It’s
nothing personal, no more
than a lion hates a gazelle,
it’s just a natural,
impersonal, economic enmity
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H Epyatikn Taén
Kal ta A@evTika
Oev €xouv Timota
Koivo

‘ETOL A€€L TO TTPOOIULIO TOU
KATaotatikou twv IWW.
Auti givatl n Baon tng
TPOGEYYIONG HAG OTIG
£PYACIAKEG OXECEIG KAl TOV
OUVOIKAALOHO. Ag doUpe
Alyo authj T 6nAwon. Aev
onuaivel ott ol epyalopevol
KAl Ta aevTiKa eivatl éva
OlaPopETIKO €idog, OTL dev
avarmvéouyv Tov i0lo
HOAUGUEVO aépa Kal Tivouv
1o {010 VEPO, av Kal 0 agpag
Kdl TO VEPO O€ Jld YEITOVIA
NG EPYATIKAG TAENG PTTOPEL
va eivat moAU mo Bpwuiko
amo 0,TL ota mAouola
TpodoTid. Znpaivel 6Tl ol
0Uo tagelg Bpiokovtal o€
avti®eon amo tnyv idwa t™
@Uon Ttoug. O,Tt eival KaAd
Yla Ta AQEVTIKA - @ONnvo
£PYATIKO OUVAMIKO, amoAuTa
eAeyxOUEVO Kal TadnTike -
€lval Kako yua Tig
epyalopeveg. Autd mmou gival
KaAO yla Tig epyalOpeveg -
MEYLOTOG EAEYXOG OTN
O0UAELd, OTIG CUVONKEG
£pyaociag, 6TouUG GTOXOUG
Kal oTIg HeBOBOUG Kal oTn
péylotn amolnuiwon yla tov
MOAUTIHO XpOVo Hag - ivat
BAvaTog yla Ta ageVTIKA Kal
Ba to moAepnoouy pe vixia



that can’t be gotten around
nor safely ignored. It’s the
principle that runs our lives,
capitalist and worker alike.
If a boss gets too chummy
with the workers and tries to
be their pal, the business
will suffer. If the worker gets
too friendly with the boss,
they’ll be even more easily
exploited and betrayed.
Natural enemies on the
impersonal plane of
economics. You can belong
to the same church and even
drink at the same bar, but
you can’t look out for each
other’s interests for long
without endangering your
own. This is pretty simple
and obvious to any working
stiff that pays attention to
daily life. Smart bosses never
forget it. It’s not esoteric at
all: it’s pragmatic and good
common sense.

What our slogan implies in
terms of unionism is very
radical, that is, oriented
toward the root cause and
cures. It implies class
solidarity. All workers have
the same interests as well as
the same class enemy. It
implies union democracy.
We’re in it together, and
only real rank and file
control can guide the union
steadily and reliably. The
only ones we can trust are
ourselves, and a union we
don’t control directly is a
very real danger to our
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Kat ge dovtia. Aev givat
TMPOCWTIKO To {ATNUA, UE
Tov {610 TPOTO ToU TO
Alovtdpt Ogv pIoei T
yaléha, sival amiwg pla
(PUCLKN, UN TTPOCWTIIKA,
OLKOVOMIKN £xBpa mou dev
pmopei va amowpeuxBei oUte
va ayvon@ei. Eival n apxn
mou Olémel tn {wn pag,
KAMTAAIOTIKA Kal EPYATIKA.
Edv €va agevTiko sival oAU
PWAIKO PE TOUG EPYATEC Kal
mpoomabioel va yivel giAog
Toug, n emixeipnon Ba
{nuwoel. Eav o
gpyalopevog Yivel TTOAU
PIAKOG PE TO APEVTIKO, Ba
Yivel akopn o eUKOAA
OUpa eKPETAAAEUGNG Kal
mpodooiag. duoikoi exBpoi
OTO AMPOcWTO £MMEd0 TNG
olkovopiag. Mmopeite va
avNKeTe otnv i8la eKKAnoia
Kal akopn Kal va TiveTe 6To
010 umap, aAAa dev
pmopeite va e€unnpeteite o
£VaG T CUPPEPOVTA TOU
AGAAoU Yla TTOAU Xwpig va
Béoete o€ Kivouvo Ta OIKA
0ag. Auto eivat oAU amio
Kal TpoWaveg o€ KAbs amAo
gpyalopevo mou divel
TPOCOXN 6TNV Kadnuepivi
Cwn. Ta £Eunva aevTika
Ogv To Eexvouyv TOTE. Agv
givat kaBoAou KpuPa: eivat
PEAALOTIKO Kal KaAn Kolvi
AoYIKN.

AuTO TrOU UTTOVOEL TO
oUvOnuda pag 6cov agopd
ToV GUVOIKAALoUO gival
pt{ooTactiko, OnAadn



interests. Our slogan implies
ongoing class warfare,
because it illuminates a
struggle that must be won to
come to an end. We have to
fight tooth and nail to
defend our interests and our
safety. It’s war, fellow
workers, and ugly as it is,
we’re stuck with it and can
only go forward by organizing
right and fighting the good
fight.

INDUSTRIAL WORKERS o 11 WORLD

TPOCAVATOAIGHEVO TIPOG T
pifa Tou {NTAKATOC Kal TIG
avdaAoyeg AUoELG.
Juvenayetal Taikn
aAAnAeyyun. ‘OAgg ot
epyaldpeveg £xouv Ta idla
CUHEEPOVTA Kabwg Kal Tov
010 Ta€iko ex0po.
JUVETAYETAl OUVOIKAALOTIKN
onuokpartia. Eipaote pali
Kal JOVOo 0 TTPAYHATIKOG
£€Aeyxog amo tn Baon umopei
va kabodnynoel To
oUVOIKATO otabepd Kat
a&omorta. Ot pévol mou
HTTOPOUE VA EPTTIOTEUTOULE
glval o eaUTOg pag Kat éva
GUVOIKATO ToU Ogv
eAEYXOUHE AUECA ATOTEAEL
TOAU npayuathé Kivouvo
yla ta cup@épovtd pag. To
oUvOnud pag umovoei
ouvexn ta&Ko no?xspo yuati
cpwn(a £vav aywva mou
mpémnel va Kepdnbsi yia va
teAelwoel. Mpémel va
maAéyoups pe vOXia Kat P
odvtia yia va
UTEPACTILOTOUE TA
CUH@EPOVTA Hag Kat TNV
ao@aield pag. Eivat
TMOAEHOG, GUVASEAPE, Kal
000 doxnuo Kt av ivat, pag
£XEL UMaoTakwOel, Kat osv
HTTOPOUE VA TTPOXWPICOULE
mapd povo e To va
opyavwBoupe cwoTd Kat va
OWOOUYE aywvd.



Labour Law Is a
Fickle
Shield

Labour law is a branch of
study that a person could go
to college and get a PhD in,
and maybe base a lucrative
career on. You could buy a
car every year, live in a fine
house, and send your kids to
expensive universities. Of
course, you wouldn’t have a
hell of a lot in common with
the people you spent your
day advocating for. It’s a
specialized profession, and it
pays well.

Don’t get us wrong. We
appreciate our lawyers. We
want them to be sharp and
to know every nuance of that
tangled web of labour law.
You and | don’t necessarily
have to attend law school,
but we need to understand
the basic facts of labour law
and how it affects our daily
work lives on the job, and to
anticipate the legal tricks
the bosses will pull. Here is
labour law in a nutshell: the
laws are set up by the bosses
and their governments and
courts to keep workers from
effectively fighting for our
piece of the pie, for fear
that we’ll someday be able
to take the whole thing.
That’s about it. The basic
idea behind “labour

19

To Epyatiko
Aikaio Eival Mia
Aotabng Acmida

To gpyatiko Sikato eivat
£vag KAAdog omoudwy oToV
omoio éva atopo Ba
pmopouce va Tdsl oTo
TAVETOTAKLO KAl va TApEL
O10aKTOPIKO Kal iowg va
Bacioel mavw tou pla
KepdoWopa Kaplépa. Oa
pmopoucate va ayopalete
£va autokivnto Kabe xpovo,
va (eite o€ éva wpaio omitt
Kl va OTEAVETE Ta madld
0ag 0£ KaAd TAVETIOTAKL.
duoika, dev Oa sixate
TOAAA KOLVA pE TOUg
avOpwmoug Toug omoioug
avTLTPOOWTEUETE KAOE
pépa. Eival éva
€€e101KeUPEVO eMAyYEAUQ
Kal TANPWVEL KaAd.

Mnv pag mape€nyeite.
EkTipoUpEe Toug SIKNYOpOUg
Hag. ©@éAoupe va ivat
gumviol Kat va yvwpilouv
K@ mAgupd tou
pmePSEPEVOU LOTOU TNG
£PYATIKAG VopoBeoiag. Eoeig
Kal eyw Ogv xpelaletal
amapaitnta va maye ot
VOHIKI OXOAN, aAAd TPETEL
Va KAtavonooupe ta Bacika
dedopéva Tou epyatikou
OlKaiou Kdatl Tou mwg
ennpeadel v Kabnpepvi
pag emayyeApatikn {wn otn
SOoUA£Ld, Kat va
TPOBA£YOUHE TA VOUIKA



legislation” is that the game
is stacked against you. The
rules look good on paper but
they don’t really apply to
your bosses. You have to
wait, but they can get
snappy service in court. You
have to limit yourself to
certain legal activities, but
the bosses can do just about
anything and get away with
it. Their lawyers are bigger
than ours, every time out,
because they cost more.
Well, our economic decisions
aren’t made democratically,
though they underlie all
other decisions that we
make. The flow of money,
products, services, food,
housing, medical care and
vacation fun, all falls under
another system of decision
making, which does not have
any democratic
characteristic.

Labour Law falls under the
influence of big business
interests in the government
and the court system. Get
your union authorization
cards signed, call for a
government supervised
election, and then wait....and
wait....and wait. There may
be times when this is the
smart way to go. But it isn’t
the only way to go. We
shouldn’t let the boss define
the playing field and call all
the shots. This is a dirty
street fight, a mugging, a
cold and calculated assault,
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KOATIa ou Ba KAvouv Ta
AEVTIKA. AUTO eival To
£PYATIKO Oikalo pe Alya

Adyla: ol vopol Bsomidovral
anod Ta APEVTIKA Kal Tig
KUBEPVAOCELG Kal Ta
SlKaoTtpLd Toug yud va
gumodicouv Toug
epyaldpevoug va maA£youv
ATMOTEAECHATIKA YA TO SIKO
pag Koppdtt Tng mitag, amo

OBo OTL Kamola pépa Ba

UTTOPECOUE vd TNV TAPOUKE
0AOKANPN. MNa autd
mpokettat. H Baolkn 10éa
oW amod TNV «EPYATIKN
vopoBeoia» sival 6Tl 1o
maixvidl givat otnpévo
evavtiov oag. Ot Kavoveg
paivovtal kalol ota xaptid,
aAAd Ogv 1oxUouv
TPAYHATIKA Yld TA AQEVTIKA
oag. Eceig mpémel va
TMEPIMEVETE, aAAG auTol
pmopouv va AdBouv
ypriyopn g€unnpétnon 6to
Owkaotnplo. Mpémel va
TIEPLOPIOTEITE OE OPLOPEVES
VOULUEG OpacTNPLOTNTEG,
GAAQ TA AQEVTIKA PTTOpOUV
va Kavouv oxedov Ta mavta
Kal va YAutwoouv. Ot
OlKNYOpol Toug eivatl mavra
omoudaloTEPOL amd Toug
OkoUg pag, ylati kootifouv
TEPLOOOTEPO.

AoUTmoV, Ol OIKOVOHIKEG Hag
amo@dcelg 6gev AapBavovrat
ONUOKPATIKA, av Kat
amoteAolv tn Bdon 0Awv
TwV AAAWYV ATTOQACEWY TTOU
AapBavoupe. H pon twv
XPNHATWY, TWV TPOlOVIWY,



and you need to defend
yourself as best you can
however you can. Watch
your back, and use your
creativity and especially the
help of your fellow workers,
and every strategy and tactic
and clever idea you can get
your hands on. If you let
them define the playing field
and make the rules, you
simply haven’t a prayer of
winning. It’s that simple.
And that, fellow workers, is
labour law in a nutshell.
Formal, government
sanctioned labour law is not
the only game in town, not
the only way to proceed, not
the only solution to our
common problems. Check
out the IWW. Think it over,
join the union of your class,
and fight for the full product
of your labour, using
solidarity unionism — the
Wobbly way. This is our
game. We do the work. We
make the stuff and haul it
around. We, actually, could
control the economy. If we
organize ourselves
democratically to advance
our own interests, we can
share the wealth that we
already produce.
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TWV UTINPECLWY, TWV
TPOYiPwWY, TG oTEYaAong,
NG LATPIKAG TEPIBAAYNG Kat
™G OlackEAaong Twyv
OlaKoTwY, OAA EUTI{TTOUV OF
£€va ocuotnua Anwng
amo@Aacewy, mou OgV £XEl
Kavéva OnpOoKPatiko
XUPAKTNPLOTIKA.

To Epyatiko Aikato epmimTel
oTNV EMPPON HEYAAWY
EMXEPNPATIKWOV
OUHPEPOVTWY OTNV
KUBEpvVNON Kal To OIKACTIKO
oloTtnua. Ymoypayte Tig
KApteg e€ouclodOTNONG TOU
ouvlIKaTou oag, ntnote
EKAOYEG UTTO TNV eMBAEWN
NG KUBEPVNONG Kal PETd
TMEPIUEVETE...KAL
MEPIUEVETE...KAL TTEPIPEVETE.
Mmiopei va umdapEouv GTIyHEg
TOU AUTOG Eival o €EUTTvVog
TPOTMOG. AAAG Oev eivat o
HOVOG TPOTIOG. AV TIPETEL
VA dPROOULE TO APEVTIKO
va Kabopioel ToV aywvIoTIKO
XWPO Kal va anogacilel yua
OAd. Auto ival éva Bpwpiko
MEGIPo oTo dpdyo, Hia
Anoteia, pua yuxpn Kat
uToAoYlopEVN €miBeon, Kat
TIPETIEL VA UTIEPACTILOTEIG
TOV £aUTO GoU 000 KaAUTtepa
pmopeic. NMpooé€te Ta vwta
oG KAl XpNOILUOTOIROTE TN
ONHIOUPYIKOTNTA 6ag Kat
WOlaitepa tn Bonbela twv
ouvadéAPwy oag, Kabwg
Kal Kabe otpatnytkn,
TAKTIKA Kat £EuTvn 10éa Tou
pTopeite va eAEyEeTe ol
i0lEC. AV TOUG AWROETE va
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0pi{COUV TOV AYWVIOTIKO
XWPO Kal va kaBopicouv
TOUG KavOVeG, amAd Ogv
uTdpxel mMOavotnta va
kepbioete. Eival t6co amho.
Kat auto, cuvadeAgol, sival
TO £pYATIKO Sikalo pe Aiya
Adyla. H emionpn,
EYKEKPIPEVN ATIO TNV
KUBEPVNON €PYATIKN
vopoBeoia dev eival
Hovoopopog, Oy eival o
povog TpoTog Va
TPOXWPNCOUKE, OUTE N HOVN
AUon ota Kowvd pag
mpoBAApara. Pifte pua patd
otoug IWW. Zkeprteite T0
KaAd, eyypageite oto
OUVOIKATO TNG TAENG 0ag Kat
AYWVIOTEITE yla To MARPEG
TPOLOV NG Epyaciag oag,
XPNOLLOTOWVTAG TOV
GUVOIKAALOHO aAANAEyyUNG -
Tov TpoTO Twv Wobblies.
Auti gival n atpamog pac.
Epeic kGvoupe t SouAeLd.
driaxvoupe Ta mpayparta
Kl Td HETAPEPOULE. TNV
Tpaypatikotnta, 6a
pmopoucays va eAéyEoupe
™V olkovopia. Av
opyavwBOoUupe dnNPOKPATIKA
yla va mpowbrooups Ta
OlKA Jag cup@épovtd,
HTTOPOUE VA HolpacToUpE
tov mAoUto Tou non
TAapAayoulE.



“We Never
Forget.”

So it says on many of the
older IWW stickers and
posters, especially those
from the 1920’s when the
prisons of America still
housed hundreds of our
members arrested on charges
of criminal syndicalism,
sabotage, and sedition.
Obviously, one meaning of
the slogan was that we
would never abandon these
valued fellow workers until
they all walked free in the
sunlight again. And to our
credit, we never did. We
kept on doing everything in
our power to free our Fellow
Workers, locked down in the
class war that burned so hot
in the past.

But the slogan has another
meaning, one that runs
deeper and applies even
more poignantly today. It’s
about what late Fellow
Worker and Wobbly
troubadour Bruce “Utah”
Phillips called “The Long
Memory,” which he describes
as our most dangerous
weapon and greatest tool.
We remember the old
stories, their successes and
failures. These stories
contain abiding truths,
examples of how the working
class coped with a higher
level of struggle, a hotter
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«Aev Eexvape
Moté.»

‘ETol Aéel o€ MOAAA anéd ta
TMaAAIOTEPA AUTOKOAANTA
Kal apioeg twv IWW, el0ika
o¢ ekeiva Tng deKastiag tou
1920, 6tav oTIg PUAAKEG TNG
AUEPIKAG Kpatouvtav akoua
£KATOVTAGEG PEAN Hag TToU
ouveAngonoav pe tv
Katnyopia tou
€YKANPAtikou
ouvlIKaAlopoU, NG
0oAlopBopdg Kat Tng
e€€yepong. Npopavwg, éva
vonua tou cuvenpatog nrtav
ot Ogv Ba sykataAsiyape
TOTE autoUg Toug
moAUTIHOUG GUVadEAPoUg
HEXPL Va TEpTATAcOUV 6oL
€AeUBePOL OTO PWG TOU
nAwou Eava. Kat mpog TRy
pag, 0V TO KAVALE TOTE.
Juvexioape va Kavoupe 0,Tt
mePVAsL amd To XEPL Pag ya
va ameAeuBEPWOOULIE TOUG
oUVadEéAPOUG pag,
EYKAWBLOPEVOUG OTOV TAEIKO
TMOAEHO TIOU €KALYE TOCO
TMOAU 0TO TapeABOV.

‘OPwg To oUVONpa €xel AAAO
vonpa, éva Babutepo Kat
toxUel akoun mo oduvnpd
onuepa. Apopd auto mou o
agigvnoTtog cuvadeApog Kat
tpoBadoupog Bruce “Utah”
Phillips ovdpaoe «H Makpa
MvRAun», To omoio
TMEPLYPAPEL WG TO O
EMKIVOUVO OTIAO Kal TO
XPNOOTEPO epyaAeio pag.



brand of trouble, a more
naked fist of attack. We
can’t copy these old actions
or treat them as blueprints
to be followed with exacting
accuracy. That would be
foolish. But the core
information about how the
Wobblies of a century ago
looked at the problems they
faced, and how they applied
the principles and knowledge
of their many struggles and
many battles, and
importantly the mistakes
they made—that’s the gold
we must mine and refine.
Times have changed, but the
essentials remain the same.
The class war still rages. The
same madness still drives our
class enemies to the wanton
destruction of all that
surrounds them. The same
danger and evil still stalk our
lives. The players may
change, but it’s ultimately
the same game.

The long memory, the
wisdom and experience
accumulated over more than
a century of constant
struggle in the class war, is
the sum of hundreds of
thousands of victories,
defeats, and challenges. It is
this memory that makes us
wobble. We have kept in our
hearts these stories and
moments, these long past
lives of simple fighters and
brilliant thinkers, fiery
talkers and dogged
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Oupopacte TG MaMEg
LOTOPIEG, TIC EMITUXIEG Kal
TG AMOTUXIEG TOUG. AUTEG Ol
loTOpieg MEPLEXOUY OTABEPEG
aAnbeieg, mapadeiypata ya
TO WG N EPYATIKA TAEN
AVTIUETWTILOE éva
uwnAotepo emimedo MAANG,
pla mo coBapn oelpd
mpoBANudtwy, pa mo
Eekabapn aypla emibeon.
Aev pmopoupE va
avTlYpAWOUE AQUTEG TIG
TMAALEG EVEPYELEG ) VA TIG
AVTIHETWTIOOUE WG
TPOOXEOLA TTOU TIPETIEL VA
akoAouBouvtal pe amoAuTn
akpiBela. Auto Ba nrav
avonto. AAAG ol Baclkeg
TANPOYOPIES YA TO TTWG Ol
Wobblies mptv amé évav
awova EBAemav ta
mpoBAfpata mou
avtigetwmlav Kal mwg
£QPAPPOCAV TIG APXEG KAL TN
YVWOoN TwV TOAAWY aywvwy
Kal TOAAWY HaxXwV Toug, Kal
Kupiwg ta Addn mou ékavav
- QuTOg ival o Xxpuoog Tou
mpémel va e€opUEoupe Kat
Va TEAELOTIOOOUE.

O1 kaipoi €xouv aAAdaéel,
aAAd Ta Baolkda mapapévouy
i0wa. O tagikog moAepog
paiverat akopa. H ida
TpéAa e€akoAoubei va
odnyei Toug Tagikoug pag
exBpoUg otnv ampoBAEMTN
Kataotpopn 6Awv Gowv
Toug meptBaAAouy. O idlog
Kivouvog Kat To {510 Kako
e€akoAoubouv va
Katadiwkouv tn {wn pag. Ot



organizers. When we do what
we can for our fellow
workers, we carry on the
same struggle, lift again the
same red banner and carry it
along a little further toward
“that commonwealth of toil
that is to be.” We join the
unbroken chain of class
warriors that stretches
through the generations. We
seek to carry on their
knowledge and their
thoughts, to see how they
came to their decisions, in
hopes that these insights will
guide us forward into the
light of a new day, in a new
world of peace and
prosperity, joy and sharing.
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maikteg Pmopei va
aAAd€ouv, aAAd TeAKa sivat
10 {610 maxviot.

H pakpd pvApn, n cogia Kat
n epmelpia mou paledTnkav
yla TTEPIOCOTEPO amd £vav
alwva cuvexoug aywva oTov
Takd moAepo, givatl To
abpolopa ekatoviadwyv
XIMAOWY VIKWV, NTTWV Kdal
TPOKANGEWV. Auth n
avagvnon givat mou pag
KAVEL va TAAQVTEUOPAOTE.
Kpatioape otnv kapdid pag
QUTEG TIG LOTOPIEG Kal TIG
OTIYHEG, QUTEG TIG HAKPEG
mponyoUpeveg {WEG amAwy
HaXNTWV KAt Aaumpwv
OTOXAOTWY, PAOYEPWYV
OMIANTWY Kal Tablacpévwy
opyavwtwy. Otav KAvoupe
0,TL ymopoUlE yld TOUg
oUVadEAPOUG Hag,
ouvexifoupe Tov idlo aywva,
ONKwWVOUWE ava 1o i6lo
KOKKIVO AdBapo Kat To
HeTagépoupe Alyo mo mépa
TPOG «aUTH TNV
KOLVOTTOAITE(A TOU POXBOoU
mou épxetat». Evwvoupe tnv
adldomaotn aAucida Twy
YEVEWV TWV TOAEUIOTWY TNG
taéng pag. Emdwwkoupe va
OUVEXIOOUE TIG YVWOELG Kal
TIG OKEWELG TOUG, va OOUME
WS KatéAnéav otig
amo@AceElg ToUG, HE TNV
eATOa OTL AUTEG Ol YVWOELG
6a pag odnynoouv Pmpootd
OTO (WG Hlag véag PEPAg, o€
£€vav véo KOO0 €lpRvNg Kal
£unpepiag, xapdag Kal icou
KAtapeplopou.



Help the Work
Along

William D. Haywood, a.k.a.
Big Bill, used to sign his
letters and correspondences
“Help the work along,
William D. Haywood.” He
was a founding organizer and
the General Secretary
Treasurer of the IWW for
many years, through some of
our most turbulent times.
That closing formula tells
you a lot about his method of
leadership, and the union of
the time. Help the work
along. We joined together,
then and now, to do a job,
to accomplish a task, for
ourselves and each other, for
our class, and for
generations to come. That
task, simply stated in our
Preamble, is abolition of the
wage system. Building a new
society within the shell of
the old. Ending, once and for
all, the tyranny of money, of
boss over worker. It’s a big
job. Too big by far for any
one hero or small band of
heroes. Help the work along.
It’s a big job that takes
however long it takes,
however many battles and
however many hours of
volunteer labour and
thought. However many
tasks completed, small or
large. However many
meetings and discussions,
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Bon6note tn
AouAgila va
ZUVEXIOTEI

O William D. Haywood,
YVWwOTAg Kat wg Big Bill,
ouvnBLZe va uToypagpel Tig
EMOTOAEG KAl TNV
aMnAoypagia Tou pE to
«Bondnote tn doulsld va
ouvexiotei, William D.
Haywood>. Ymnpé&e
10PUTIKOG OpYAVWTAG KAl
Mevikog Mpappatéag - Tapiag
Twv IWW yla moAAd xpovia,
0E PEPIKEG ATIO TIG TTLO
TAPAYHEVEG OTIYHEG HAG.
AuTti n uToypagn oag Al
TOAAd yla T yéBodo
nyeoiag tou Kat ywa to
OUVOIKATO EKEIVNG TNG
€moxng. BonBnote tnv
epyacia. Evwlnkaye, tote
Kal Twped, yld va Kavoupe
pla douAeld, va
OAOKANPWOOULE €va £pyo,
yla €pAG Kat n pia yua tov
AAAov, yla Ty Tagn pag Kat
YLQ TIG EMOHEVEG YEVIEG.
Auto to Kabnkov, mou
avagépetal Eekabapa oto
Mpooiptd pag, sivat n
Katdpynon tng plobwtng
gpyaciag. Xtiovrag pwa véa
Kolvwvia p€oa oTo KEAUWOG
g maAdag. Na
TEAEWWOOUE, Hla yia Tava,
TNV TUPAvVvia ToU XpPAKATOG,
TOU A@EeVTIKOU £vavtl Tou
gpyarn. Eivat yeydin
OoUAsld. Makpdv moAU



hours of travel, or ballots
printed, mailed, and
counted, the work will still
remain. It’s not all that
glamorous, for the most
part. Help the work along.
Often, it’s business-like and
plodding. Hard work
lightened by many hands,
shared hours, and little
steps. Sometimes just
holding the line against
setbacks. Sometimes not
even that.

“We are all leaders.” “Every
member is an organizer.” “If
each Wobbly would make a
new Wobbly once a week,
we’d have the Cooperative
Commonwealth of Labour in
a few short years.”

Won’t you join us in our
work? Help the work along?
What else is there to do?

As long as you are a worker
you can join the IWW.
Members of other unions
(except officers), students,
retirees, the unemployed,
the self-employed, those in
informal professions, and
those unable to work may
also join. Employers,
managers (those with the
authority to fire and hire),
police officers and prison
guards cannot join.

If you like to join our effort
and help the work along
visit:
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HEYAAN yia omolovaNToTE
HOVAXIKO Apwa N HIKPN
opdada npwwv. Bonbrnote
v epyaoia. Eival pua
HEYAAN SOUAELd Tou Taipvel
000 xpovo xpelaletal, 60eg
HAXEG KAl O0EG WPEC
€BeAovTIKNG epyaciag Kat
oKEWYNG. ‘0ogg
OAOKANPWHEVEG EPYAOIEG,
HIKPEG 1 PeYdAeG. ‘Oco
TMOAAEG GUVAVTACELG Kal
oulnTAOELG, WPEG TAlldlou N
YNPooEATIA EKTUTIWOOUVY,
taxudpounBoulv Kat
Katapetpnboulv, To £pyo Oa
Tapapeivel. Asv givat OAa
TO000 Aapmepd, wg £Mi TO
mAciotov. Bondnote tnv
gpyaoia. Tuxvd, sival éva
Kadnkov 1600 emMBaAAAdUEVO
Kal 16c0 ayyapeia 6co €va
enayyeApa. H cKAnpn
G0UAsLd a?\acppuvsml amo
MOAAA XEPLA, KOIVEG WPEG
Kat lepc'I Bruara. Msles’g
(POPEG an?\wg Kparaps ™m
ypaupn evavta otig
amoTUXIEG. Mslesg q)opsg
oUTe auto.
«Eipaote dAol nyéteg».
«KaBe péhog eival évag
Olopyavwtng». «Av Kabe
Wobbly éypape éva véo
Wobbly pia gopd tnv
eBoopada, Ba sixape ™
Zuvepyatikn KowvomoAuteia
Epyaciag oe Alya xpovia».
Aev Bd GUUUETACXETE OTN
O0UAeld pag; Aev Ba
Bonbnoete tnv SoUAEld va
ouvexiotel; Tt GAAo uTTapxel
va KAVOULE;



iww.org/membership/
(NARA)

iww.org.uk/join/
(WISERA)

or contact us, IWW -
Cyprus.

JOIN THE
ONE BIG UNION
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Eg@odoov eiote gpydtng
pmopeite va yivete yéAog
Tou IWW. MmopoUv emiong
Va GUPUETAGXOUV PEAN
AMwV cwpateiwy (EKTOg
OTEAEXWV), (POITATPLEG,
ouvtaglouxol, Avepyeg,
autoanacxoAoUpevol,
datuma emayy£AUata Kat
avikavol mpog epyacia. Ot
£pY000TEG, Ol OlEUBUVTEG
(6o01 éxouv tnv e€oucia va
amoAUouV Kat va
mpocAapBavouv), ot
QOTUVOHIKOL Kal ot
OeCHOWUAAKEG OV PTTOPOUV
va eviaxfoulyv.

Edv B£AETE VA CUPPETACXETE
otnV mpoomdabeld pag Kat va
BonBnocte TNV gpyaocia,
EMOKEPOEiTE:
iww.org/membership/
(NARA)

iww.org.uk/join/

(WISERA)

'H emKkolvwvnote pali pag,
Toug IWW - Kumpou.


http://www.iww.org/membership/
https://iww.org.uk/join/
http://www.iww.org/membership/
https://iww.org.uk/join/

Useful Terms and
Info

IWW NARA (North American
Regional Administration):
The body of the union
responsible for the branches
and members in US, Canada
and Mexico, and all at-large
members who joined before
2018.

IWW WISERA (Wales, Ireland,
Scotland and England
Regional Administration):
The body of the union
responsible for the branches
and members in the UK and
Ireland, and, since 2018, also
responsible for all branches
and at-large members who
joined after that year from
outside North America.

At-large members: Members
who do not have a
local/business branch or
regional committee to
associate with.

Regional Organizing
Committees: Ten members
within a country or group of
neighboring countries can
form a Regional Organizing
Committee.

Solidarity Unionism:
Solidarity unions are any
group of workers (it is not
necessary for them to work
for the same employer or
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Xpnotuot ‘Opot
Kat MAnpowopieg

IWW NARA (Mepupepetaxn
Awoiknon Bopelag Apepikng):
To owpa tou cuvdIKAtou
umeUbuvo yla Ta
TApapTAUATA Kat Ta HEAN
otig HMA, tov Kavada kat to
Me€1k0, Kal 0Aa ta at-large
HEAN TTOU Ypa@TnKav mpv
amd to 2018.

IWW WISERA (Nepipepelakn
Aoiknon OuaAiag,
IpAavdiag, ZkwTiag Kal
AyyAiag): To cwpa Tou
OUVOLKATOU TTou eivat
umeUbuvo yla Ta
TapapTAPata Kal ta YEAn
oto Hvwuévo BaciAelo kat
v lpAavdia, kai, amod to
2018, eivat emiong umeUBuvo
yla 6Ad Ta mapaptApata Kat
Ta at-large péAn mou
evtaxénkav petda and autd
TO £T0G €KTOG Bopeiou
APEPLKAG.

At-large péAn: MéAn mou dev
€X0OUV TOTIKO/ETAIPIKO
TapdpTNUa i TEPUPEPELAKN
EMTPOTN.

Mepupepelakég OpyavwTIKEG
Emrtponég: Aéka péAN ot pla
XWPa f opada Xwpwy mou
ouvopeUouv ptopoUly va
oxnuatioouv pua
Meppepelakn OpyavwTiki
Emtpomn.



even to have similar jobs)
who join together to support
each other and solve the
problems they face in their
workplaces, as well as in the
communities where they
live.

This form of workers'
organization is especially
relevant to those workers
who are not officially
recognized as employees,
who do undeclared work or
who are not organised by
established trade unions for
any reason.
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JUVOIKAAIOHOG
AMNAgyYUNnG: Ta cuvliKATa
aMnAeyyung givat
omoladnmote ouada
epyalopévawy (Ogv gival
amapaitnto va gpyalovrat
yla tov idlo epyoddtn 1
aKOUN Kat va €xouv
mapopoleg BEoelg epyaciag)
TOU EVWVOVTAL yid va
otnpifouv o £vag tov aAAov
Kal va AUcouv ta
mpoBAARUATa mou
avtigeTwmi{ouv 6Toug
XWPOUG £pyaciag Toug,
Kabwg Kal oTIG KOLVOTNTEG
omou Jouv.

Auti n popen opydvwong
Twv epyalopévwy sival
dlaitepa onpavtikg ya
ekeivoug toug epyalopévoug
mou Oev avayvwpilovtat
gmionpa wg piobwrol, mou
Kavouv adnAwtn epyacia n
mou Ogv yivovtal amodeKToi
amo ta mapadoolakd
OUVOIKATA Yld OTIOLOVONTIOTE
Adyo.



iWW.C

info@iww.cy

facebook.com/iwwcyprus

instagram.com/iww_cyprus

31


https://iww.cy/
https://iww.cy/
mailto:info@iww.cy
http://www.facebook.com/iwwcyprus
file:///H:/IWW/Think%20it%20over/instagram.com/iww_cyprus/
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